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organization is possible only through the culture of
that organization. It is very necessary to pay attention
to the effects of the organization’s culture in order to
direct this innovation, because all the affairs of the or-
ganization, from the smallest and most repetitive ones
to the big changes, are influenced by the organiza-
tional culture, which itself originates from the culture
of the environment in which it exists. Identifying the
cultural factors affecting innovation in the organiza-
tion can be a guiding light for the organization. This
includes factors such as geographical coverage, size
and flexibility of the organization. These aspects must
be developed, otherwise an organization will not be
able to gain a competitive advantage due to innova-
tion. Companies must ensure that their culture and
structure promote innovation

The fourth dimension is the dimension of links. The
organization must have effective internal and external
links and networks to ensure the production of inno-
vative input and output. Internal linkages can take the
form of increased employee engagement, while ex-
ternal linkages refer to good relationships with other
entities such as research institutions. If these links are
strong, then an organization can reduce the amount it
spends on innovation

Apart from these 4 dimensions, to create or manage
an innovative organization, other complementary
factors should also be considered. Among the effec-
tive and important factors in creating an innova-

tive organization, we can mention the issue
of employee empowerment and the issue
of learning, organizational atmosphere
and collaborative management for
mnovation. In addition, the role of
internal  organizational forces
such as learning capacity, or-
ganizational transformation
power, changes in tech-
nology, interests and so-
cial value as an important
factor of organizational innovation

is effective in creating organizational

innovation capacity. An organization
must be able to provide new infor-
mation to its employees and ensure
its implementation. New knowl-
edge must be available so that new
ways of thinking are available as

a turning point for creativity and

| Entrepreneurship And Social Business |

a solid path for change and innovation.

last word

Organizational innovation is one of the most critical
and complex aspects that companies face in the mod-
ern world we live in. This is because innovation has
a significant impact on the performance and survival
of the organization. Basically, innovation helps an or-
ganization to create a competitive advantage over its
competitors and expand its market share by produc-
ing new and unique products for its customers. When
an organization can achieve this goal, it optimizes its
profitability. In order for managers to ensure effec-
tive organizational innovation, they must address the
above four areas. These things help the organization
to strengthen the spirit of individual innovation in its
employees, which eventually turns into organization-
al innovation. The importance of innovation is not
only for organizational competition but also for social
development.

1. Open Journal of Business and Management, 2019,
7, 1196-1206

2. Hamel, G. (2006) The Why, What, and How of Man-
agement Innovation. Harvard Business Review, 84

3. Pfeffer, J. and Sutton, R.I. (2000) The Knowing-Do-
ing Gap: How Smart Companies Turn Knowledge into
Action. Harvard Business School Press, Brighton, MA.



petitive advantage of the organization. Therefore,
they can react more effectively and quickly to become
so-called opportunity hunters. In other words, in an
economy that does not have stable conditions, busi-
nesses must establish their position in the market by
using innovation and always look for new markets.
But the question is how to manage innovation?

To answer the above question, join me as we explore
a simple model of innovation. An innovation has four
stages:

The first stage is related to research and develop-
ment and searching for new ideas. The second step is
choosing the right option from among the set of op-
tions, each of which has a high prospect for growth
and development. The third stage is implementation
and is related to turning ideas into reality. The

last step in the innovation model is val-
ue capture. It is about answering the
question of how to make sure

that the efforts made are jus-
tified. It can be of com-
mercial or social value.
The innovation process
includes the evaluation

of potential ideas un-

til reaching the prod-

uct and offering it to

the market. Certainly,
since organizational in-
novation is considered so
important, so is its manage-
ment

Innovation management is very
important for managers, because
organizational innovation is a risky
process with a high degree of com-
plexity. However, there are various
suggestions on how to manage
organizational innovation. In this
article, we discuss four dimensions

of innovation: strategy, structure,
culture and network

The first dimension is strategy,
which states that for the success of
organizational innovation, an inno-
vation plan must be carefully formulated.

When the innovation strategy is properly set based

on the business goals, the path of growth and devel-
opment is provided for that organization with proper

karobon.ir

management. Therefore, the leadership of the orga-
nization should work with the senior management
team on the innovation strategy that can lead to the
innovative efforts of the organization. In essence, the
innovation strategy consists of a comprehensive plan
that contains the set of goals and direction needed to
effectively coordinate all innovation initiatives. But
the innovative strategy alone is not enough, so we
turn to the second dimension, which is organizational
structure.
The innovation structure consists of an innovative
team with creative and independent thinking. The
principles of the organization’s survival in today’s
competitive and complex world depend on every-
one’s creativity and innovation, so for this to happen,
it is necessary for the organization’s human re-
sources to believe that they are the main
source of innovation development in
the organization at all levels, and
they must all work towards cre-
ating innovation. and creativity
in the organization. It is these
organizations that must pro-
vide conditions so that all
employees benefit from
such a creative spirit and
can easily implement their
innovative activities individ-
ually or as a group. One of the
most important factors in facili-
tating and strengthening the abil-
ity of creativity and innovation in the
organization is the appropriate structure
and organization with the intended goals.
In successful organizations, managers, ex-
perts and employees are always looking
for innovation and creativity in a dynamic
competition based on the organization’s
strategy, and thinking in the organization’s
forces is considered as an organizational
habit and duty. Undoubtedly, the existence
of a knowledgeable and effective manag-
er in the organization who, in addition to
adapting and coordinating with changes,
can also bring about changes in the organi-
zation, improves the quality of learning and the

performance of organizations.

The third dimension is the culture dimension. It can

be said that making any fundamental changes in the
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Innovation Organization

Saeedeh Jafarpour

pment and innovation consultant, in this issue of the magazine, I want to talk

about the key to organizational survival and growth in this stressful economic era.

Innovation management is the main means to realize the organization’s competitive strate-

gies, and below I tried to give a brief explanation about the indicators that are effective in
creating organizational innovation and how to manage it.

D I Iello, my name is Sacedeh Jafarpour. Business coach and organizational devel-

Today’s hot topic in the business world is innovation,
which is widely used as an important source of com-
petitive leverage in the current high-pressure market
and unstable economy, allowing organizations to
maintain their survival and achieve their economic
growth.

¢ Innovation plays a significant role in determining
the organization’s performance
With a simple search for the keyword innovation on
the Internet, we can find tens of thousands of articles,
each of which gives a separate and different definition
for this word, and this shows the different understand-
ing of people and organizational stakeholders of this
word. Despite this, all definitions confirm creativity in
organizational innovation.
The term organizational innova-
¢ | tion generally means creating a
J4 <> ok new behavior or expressing a
new idea that is transformative
for the organization. The key-
words of this term are “idea/behavior” and “new”.
Hence, innovation deals with how new ideas and be-
haviors are embodied in an organization and contrib-
ute to a positive impact on the organization.
Contrary to what the gener-
al public thinks, innovation e
is not necessarily in the de-
velopment of a product or | ~ge o wem
service. Innovation is the
improvement of the market,
ideas, behaviors and other as-
pects that benefit an organization. In fact, innovation
can be of certain types, including a unique method

| Entrepreneurship And Social Business |

of production, products Unique, new supply chains,
new markets, and a new way of managing business.
In fact, the goal of innovation is to achieve business
value simply by developing valuable ideas in a cus-
tomer-centric  market.

Organizational innovation improves the creativity,
flexibility and ability of organizations to implement
new technologies and innovative processes. Regard-
less of the different definitions and classifications of
innovation, the importance of innovation is in these
few cases: first, it can lead to the emergence of new
products and services in the market, second, it can
help provide an alternative production process or
even improve the current business process. In other
words, it can include reducing time, increasing pro-
duction or producing better products in the same pro-
duction. Third, organizational innovation is very im-
portant because it can lead to better marketing options
and better sales. Fourth, organizational innovation
leads to fundamental changes in industrial structures
and organizational structure among others, and this
paves the way for the promotion of employees who
are innovative

‘Organizational innovation has a significant im-
pact on the competitive advantages of an organi-
zation’

Managers around the world embrace innovation be-
cause of the value it creates in their companies. Be-
cause they are aware that when employees are in-
novative, the implementation and creation of new
productivity processes increases, and especially this
creates a lot of differentiation and increases the com-



So let's start together

First, let's think about the vertical and horizontal
growth of new business ideas and initiatives. Let's
evaluate our new abilities and capacities and enter the
game of business development and promotion. Let's
see what new risks and opportunities have been cre-
ated in the market. Find a lot of strong information
from competitors and new and old customers. Focus
on general and specialized media to check the trac-
es of future developments. (Use “Google Trends” to
identify what exactly people are searching for every
moment do)

After choosing the product, considering the pos-
sible risks, we must patiently focus on the service or
a new product to lead the market and show that we
dominate the market. It is important to know when
and when the service or product will be available!
(It completely depends on knowing the market and
its needs.)

Before entering the market, it is better to create the
information field of the new work area by repeating
the following for the audience in the simplest way:

v Different values and characteristics

v Introduction of records of successful results

v Customer approvals that are easy to understand for
others.

(Trust = my efficiency * the suitability of my services
with the customer * the duration of knowing the cus-
tomer)

This introduction can be with the help of e-mail, mes-
senger, social networks, phone, guerilla
advertisements, attending other events and introduc-
ing ourselves.

Constant advertising to show that we are and care
about the customer!

karobon.ir
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v Create content with “Toolkit tools”

v Publishing with “Saturday Mag” and” Start up
Daily”

v Field advertising

After Invitation the attention of interested custom-
ers, a list of interested customers should be prepared
so that we can find out which ones are worth their
time with the least amount of error.

[ After attracting, focusing on the secret of keeping
customers as the most important capital is our most
important task, involving them in new programs with
the aim of promoting the brand can be a big leap in
promoting our business. They play a role in introduc-
ing and promoting the brand. The main thing is to
have a sincere and transparent relationship with them.

Use the” tribune” software to report and measure
the position of our business.

B) Quick corrective actions and reporting to the cus-
tomer, so that they are our ambassadors for the prob-
lem.

Generally, the customer is not interested in fol-
lowing the methods of services and products, but
how to use and behave the brand is important. So
business development and income increase will
only be achieved by creating attractiveness for the
customer...

https://www.yektanet.com/blog/39056/business-development

https://startupnation.com
https://modirno.org/voices/52492
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Fame is the holy grail, I must guard it
carefully and obsessively

Amanda Hasani -

Business consultant

H:ve you ever wondered where your business is headed? With high income
D nd reaching past goals? Or you still did not get what you wanted? In both

cases, it is necessary to review everything again. Business strategy, new market
opportunities, discovering new clues from the stated and unsaid needs of customers, identify-
ing competitors' game, etc. must always be updated. Things that greatly increase the chances
of business success are acquiring knowledge and skills and the ability to use techniques:
marketing, business model definition, data analysis, negotiation, sales and project manage-
ment, etc. with this platform. The probability of growth will be much higher.
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Back in December 2020 . , one of us surveyed a
group of 537 public-sector employees and asked
them a simple question: “Do you have any goals
for the upcoming winter holiday?” with the an-
swer options “yes” or “no.” We also asked them to
indicate how happy they are, which is a commonly
used measure of subjective well-being.

We found . that employees who set goals for
their holidays indicated being 8% happier than
those who didn’t. This difference in happiness
emerged regardless of gender, age, employment,
income, marital status, frequency of working from
home, or number of dependents.

Next, we wanted . to understand whether proac-
tive recovery is associated with how many days of
vacation people planned to take off from work and
what activities they anticipated engaging in during
those days. On average, people who had holiday
goals planned to take 1.2 more days off from work
than those who didn’t set goals for their holidays.
This is important since roughly 768 million vaca-
tion days are forfeited annually, which is approxi-
mately $62.2 billions in lost benefits.

Employees who . had holiday goals further an-
ticipated allocating 24% less time to passive lei-
sure activities such as watching TV, napping, or
doing nothing, and 28% more time to socializing
with their friends and family. These differences in
how we plan to spend our time off matter for our
well-being: We found that planning to spend more
time with loved ones was associated with greater
happiness. This is in line with one of the most con-
sistent finding in time-use and well-being research
on the unique benefits of social connection.
Proactive . recovery can also benefit the organi-
zation: Indeed, we found that employees who set
goals for their upcoming holiday indicated being
5% more satisfied with their job than those who
didn’t.

Notably . , we found similar results in a different
sample of 184 workers surveyed back in 2019 who
indicated having access to paid holidays. Those
who indicated that they typically set goals for their
holidays were 12% happier than those who didn’t.
Proactive recovery was further associated with
spending one’s holidays pursuing more social ac-
tivities and fewer rest-related activities. As before,
time spent on social activities during holidays was
associated with greater happiness.

www.karobon.ir
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The benefits . of proactive recovery are not lim-
ited to holidays. In a different survey we asked a
sample of 243 workers if they usually have goals
for their weekends. Once again, we found that
people who set goals for their weekends were 13%
happier than those who did not set weekend goals.
Similar to holidays, people who have goals for
their weekends are also more likely to spend their
weekends pursuing social activities and less likely
to spend their weekends resting or doing nothing.
And spending one’s weekend engaging in social
activities may in turn lead to greater happiness.
Further . , the positive effects of setting goals ar-
en’t just limited to weekends and holidays, but can
actually be tapped into on a daily basis — setting
goals for how we spend our evenings can even
be beneficial. In a separate sample of 242 work-
ers, we found that those who set goals for their
evenings spent more time on social activities and
were also 10% happier than those who didn’t set
goals for their evenings.

One caveat: . While setting goals for our time-
off is important, that doesn’t mean we should treat
those goals like a to-do list. We should be flexible.
Research by Gabriela Tonietto and Selin Malkoc
showed that scheduling leisure activities can un-
dermine the enjoyment people experience from
such activities in part because leisure starts to feel
like work. These authors found that when people
scheduled leisure activities loosely, they were still
able to maintain the enjoyment of leisure time. In
our research, we suspect the reason setting break
goals works is because it makes us more intention-
al about how we will spend our time away from
work and not because it allows us to cross things
off from yet another to-do list.

With the challenges . of an ongoing pandemic
and unforeseen economic consequences, many
employees might question whether they should
make any plans over the holidays. Their flights
might get cancelled, they might get sick, or they
may simply feel too exhausted to do anything. Al-
though it might be counterintuitive, as we might
look forward to lying around in our pajamas and
doing nothing for a while, our research suggests
that setting goals can actually help us recharge and
ensure we get the most out of our leisure time.
Editor’s note 12/1/21: We corrected iformation
about the 2019 sample of worker surveys.
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Work-Life Balance

5 Be Intentonal About How
You Spend Your Time Ofr

D by *Laura M. Giurge and e Vanessa Bohns
December 01, 2021

Whether it’s the weekend or an upcoming holiday break, a number of studies have shown
that people who set personal goals to achieve during their time off — such as seeing friends,

pursuing a hobby, or even organizing a closet — report being happier than those who don’t. The
authors suspect the reason this works is because it makes us more intentional about how we will spend our
time away from work and not because it allows us to cross things off from yet another to-do list. So even
though we might look forward to lying around in our pajamas and doing nothing for a while, setting goals
can actually help us recharge and ensure we get the most out of our leisure time close.

The evidence is clear: = Burnout is on the rise. A
common suggestion for preventing burnout is to
take regular breaks away from work. But what
should those breaks look like if we want to max-
imize rejuvenation and protect our well-being?
It may be surprising to learn, but passive “rest
and relaxation” isn’t as effective for recovering
from the daily grind as using breaks to accom-
plish your goals — not your work goals, but

[ Entrepreneurship And Social Business ]

your personal goals. Examples include spend-
ing time with friends and family, pursuing your
hobbies, or even organizing your closet. What-
ever your own personal goals are, the import-
ant thing is that you lay out a plan for how you
envision spending your time during the break.
We call this proactive recovery, and we find that
it makes people feel happier than passive forms
of recovery.



Just as we need a road map and route to get from the
origin to the destination, so, there may be several routes
to get from point A to B. To introduce each product and
sell it, we also need a road map, while each represen-
tative and sales expert may follow his/ her own path.
Some routes are shorter and faster and some are harder
and longer. Choosing the sales route requires skill to op-
timize the time and energy of the buyer and seller.

In this article, we will learn how to acquire sales skills,
which has several basic elements:

Sufficient knowledge of the product

Knowing the customer and his/ her needs

The ability to create effective communication with
customers

The ability to persuade

Controlling the path of negotiation and draw up the
sales contract

How to introduce the product is more important

than the product itself.
Knowing the product consists of three sections:

Components of the manufacturer and how to
produce the product.

Prepare a list of your product values, as well as a list
of components that include ingredients, material, man-
ufacturing and making method, and product brand.
) Applied cases and how to use the product.

It is necessary to provide descriptions of product’s
features in a simple and catchy terms and to know for
whom this product is used? Where can it be applied?
What effect does the material used in this product have
on its different characteristics?

For example, in the introduction of Ray-Ban glass-
es, the fact that the brand is originally from Italy
get attraction for the customer, but it does not dif-
ferentiate it. In the event that the reasons for the
high price of this brand are the following:
the glasses are more specific in terms of
design and the frame material is $tron-
ger against cold and heat. Also, the
use of gold plating in the form of
the glasses has made it resis-
tant to corrosion and color
change, and in addition, it
is stronger and more dura-
ble in opposition to impact. In
the introduction of the type of lens,
it is not enough to say that it is the “Hoya”

type, rather expressing the following applications and
features creates a more understandable difference for
the buyer: This type of lens reflects sunlight by 70%
more than other lenses and has a high impact capability.
It also filters light reflection and does not change color
after repeated use.

Confidence in the product

Understanding the customers’ needs and creating a
sense of need in them is one of the most important sales
skills that requires, first of all, heart trust in our product.
Every product has positive and negative characteristics
and it never obtains 100% quality. Because there is
always a distance to excellence, and therefore we, as
people who provide a high-quality product, must have
faith in our products and believe in their practical fea-
tures. This belief conveys a sense of confidence to the
customers.

In the implementation of this feature, we have come
across skilled salespeople many times who have reflect-
ed a positive impact on the customer by offering heart’s
belief in their products. So, they have encouraged cus-
tomers to buy something that they do not feel the need
for and have given the customer the pleasure of shop-
ping. Trust and a good sense of shopping creates a more
different experience for them, and ultimately creating a
different experience for customers leads to the genera-
tion of trust in them and the continuation of buying our
products.

dﬁ
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Be the leader of our own sales

Narges Arzanpour

|

ears ago, after finishing my studies at the university, I needed different skills to

D start working, I realized that having an education is not enough. I was a quiet
person, and I was working in the sales department, during this time, I acquired the

necessary skills. And now, after four years, I am the manager of an insurance company and I am

also working as a business coach

In every business, whether macro or micro, some skills
must be acquired. But one of the skills that has led to
growth and progress in all successful businesses, and
without it, the business will definitely fail, is the product
marketing and selling technique.

Let’s start with a few questions:

What do you do to attract people’s attention? What ap-
proach did you use to get the salary increase approval
from your manager? What did you do to convince your
father to go to the university of your choice? How suc-
cessful have you been in a job interview? How effective
have you been in your relationship with your wife/ hus-
band and children?

If you think about your answers, you’ll find that we are
being approved or rejected in all our daily choices and
relations. We are providing the product (what we want)
to convince and confirm the request we have and also
to get their attention, so we need a product presentation

| Entrepreneurship And Social Business |

or sales technique in whatever field we are in. If we can
clearly and correctly express what we want in negotia-
tion and marketing, we can attract their opinion. Oth-
erwise, we have no buyers, therefore we are constantly
offering and selling in different areas.

Have you ever succeeded to get everyone’s attention in
a group and convince them to join you? Have you ever
been approved against the wishes and opinion of the
other party and s/he asked “how did you manage to get
my opinion, so you are so skilled?” What happened in
these situations that you were successful?

Have you ever looked at this issue from this point of
view? If we consider sales and marketing skills from a
different perspective, it affects our whole life and work.
All of us, knowingly or unknowingly have used sales
and persuasion techniques and have been able to intro-
duce, supply and market ourselves correctly.

We are continuously marketing and the “marketing
word” is the same as selling and offering the product.



The main challenge of today’s organization is no

transparency

Coaching helps to have transparency

> Interview with master coach’s lady Ms Monir Chegini

Interview and translation: Zahra Golaij

n this interview have talked with Ms.
D onir Chegini Master professional
coach’s lady. She studied in Psychology,

MBA and coaching abroad, at last she starred.

> You are master coach please explain about your-
self for magazine’s reader?

Ms Monir Chegini is master coach. She graduated
psychology and MBA abroad in Italy. I honor to ex-
change my experiences to my students.

> How was your entrancing to the coaching and
then? What was coaching’s help
to you?

First that I knew coaching I had
some challenges in my life and 3-4
months was in this atmosphere. I
just use coaching service that time.
However coaching was useful for
me but did not long time. Then I
had distance with coaching be-
cause my other favorite is com-
merce and business and I spend
many times in different business-
es. I experienced any business and
any job position. For these experi-
ences | worked less depth. Know-
ing coaching and return to that
again and I feel there is anything
in coaching complete my other
knowledge. I used psychology and
study so much but there was no one
thing. Coaching completed that puzzle and that notice
to the individuality. Coaching helps man to consider
subjects personal and know whatever they know right
is right. They can their method and have their fell-
ing without follow one pattern. Coaching helps me to
know myself and my strengths that who am 1? What
am I do better? Where can [ useful and help people to
understand more values and create more values. How
can I do better effect of myself? All of these were the
blessing of coaching for me and help me to peace for
myself and the world.

Help me to accept I am unique and I accept other
people also are unique. I must respect individuality of

.karobon.ir

other people to flourish.

> what is challenge that coaching solves for to-
day’s businesses? What is effects of coaching in life
and business of women?

In today’s businesses there is no transparency. Peo-
ple in businesses are not favorable. All of people do
not know what the final goal is. Same they lost in the
maze. Coaching help us to see from up to the maze to
see the position of others, to see goal and then make
decision with completed vision.

Coaching helps me to know myself as a woman, be-
lieve myself and passes limitations
from other attitude whatever is a
obstacle.

> what is your suggestion about
starting coaching as a business?
How is the starting way?

To entrance to the coaching and
starting business of coaching you
need to love help to others. Before
of anything ask this question do I
willing accompany people and help
them? Can I listen them to see better
version of them? Passion and favor-
ite to service people is distinctive
of the profession. Help to people is
in all of profession but in coaching
is deeper than. We must some ques-
tions from ourselves: what are our
feelings when help to others?
Where do I start? You must choose
an accepted academy and school of global organization
such as ICF or EMC to do right studying.

2 please say more about situation of coaching and
business coaching in Iran?

Coaching is now industry but the number of accept-
ed school and academy are increasing. Progress of
coaching in Iran was very good and this industry is
improving.

> If you would like to say more thing please say.
I would like to thank from this time and would like to
invite the ladies to test one coaching session. Coach-
ing helps you to achieve other results of themselves,
feelings, and experiences to open their lives.
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Business of women in WIBO

Meet the business of women in WIBO
(women in business online)

I n these pages some of members of WIBO, share article in their activities. The arti-
cles show their potentials and passion of specialized field of activity. In this Journal

has been interview with woam of master coach.

Ms. Saeedeh Sajjad is an entrepreneur. She has translated an article from HBR.

Ms. Amanda Hasani is a business consultant. She writes an article about fame.

Ms. Saeedeh Jafarpour is a business coach. She writes an article about innovation in organi-
zations in this Journal.

Ms. Narges Arzanpour is a professional person. She has written an article about «be the
leader of selling your product.»

[ Entrepreneurship And Social Business ]



storyofcoachingforme

Zahra Golaij e

CEO of Institute for Karafarinan Tossee Hezaare Sevom (IKATES)
@zahra_golaij

Since this 6 months that I have
started coaching professional how
much increase my beleave to the
coaching and I notice the effect of
that in my personal life. Story of
coaching is the effect and the change
of the life of women the I made during
of coaching and I remember to them,
they are how much empowerful. They
only need:to see difficult route and
honer to them to pass this route with
depend on themselves and God.
We usually forget where was the first
place and where is now? We usually
forget how much time and energey
spend to come here. Belevie yourself
for women like as a blood in body. You
do not have to forget that beacuse is
basement of your self-steem. If you
want to have self-steem you certainly
need to believe yourself. Self-believe
have to make strong base and coaching

can help you to make this base strongly.

Zahra Golaij
March 2023
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» The main challenge I KA f. ES earned representative

of today’s organization of we are WIBO (wom-
is no transparency en in business online). Institute for Kara-
Coaching helps to farinan Tossee Hezare Sevom (IKATES) es-

have transparency

Interview with master tablished December of 2011 in Tehran city
coach’s lady Ms Monir and has hold trading workshops, starting
Chegini business courses, visit factory in entrepre-
\28 neurship, international workshop in Georgia
by subject foreign trading, entrepreneurship
» Be the leader of our sessions with entrepreneurs and busi-
o7 sales ness people. IKATES also has been two
workshops in Social business for women
in specific diseases with Alzheimens and os-
teoporosis and international start-up event
Climathon in Tehran city 2018-2019.
) Companies would be able to request for
;W”k"".fe Balance training and empowering their employees
e Intentional . .
About How You in human resources and managing cours-
Spend Your es, online workshops and webinars in
Time Off IKATES team in their companies.

\25 We also would like to invite self-employed

women, women entrepreneurs and busi-

) Fame is the holy ness women in small scale or medium size

grail, | must guard it to join us in WIBO. Women would like to
carefully and obses- join WIBO email us to send membership
i'zg'y form for them.

You can contact us with:

Websites: www.sbconf.ir, www.yadpa.ir
Email: sebidcenter@gmail.com

Whats app business: 0098991973934

» Innovation Instagram: hezaaresevom
Organization
\21

Printing, duplicating and selling the electronic
version of the magazine is prosecuted.

Use of the contents of the magazine is subject to
written permission and is otherwise prosecuted.
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Tokyo in 60 days
Lessons from a successful and advanced Japan from

the perspective of an entrepreneurship researcher
Writer: Zahra Golaij
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